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Purpose of Report:  
Each year the DPH produces an annual report on the health of the local 
population. This year’s report focuses on the relationship between health, work and 
the economy. It considers how good work and inclusive economy can make a 
significant contribution to improvement in Sheffield’s health and wellbeing and how, 
in turn, good health represents a key requirement for future prosperity. The report 
makes three recommendations to the Council, Sheffield City Partnership and the 
Sheffield City Region respectively in regard to promoting good work and an 
inclusive economy for the City. There is also a short report on the progress made 
with the recommendations from the 2017 DPH report. The report will be presented 
to full Council on 9th January 2019. 
 

 

Recommendations: Cabinet is asked to  
 

(a) note the contents of the report and the three recommendations it makes;  
(b) note that the report will be presented to full Council on 9th January 2019; 
(c) agree that the report be published on the Council’s website after that date. 

 

 
Background Papers: 
Health and Wealth: Director of Public Health Report for Sheffield 2018 
 

Lead Officer to complete:- 
 

1 I have consulted the relevant departments 
in respect of any relevant implications 
indicated on the Statutory and Council 
Policy Checklist, and comments have 
been incorporated / additional forms 
completed / EIA completed, where 
required. 

Finance:  Liz Gough 
 

Legal:  Andrea Simpson 
 

Equalities:  Greg Fell 
 

 
Legal, financial/commercial and equalities implications must be included within the report and 
the name of the officer consulted must be included above. 

2 EMT member who approved 
submission: 

John Mothersole 

3 Cabinet Member consulted: 
 

Cllr Jackie Drayton 

4 I confirm that all necessary approval has been obtained in respect of the implications indicated 
on the Statutory and Council Policy Checklist and that the report has been approved for 
submission to the Decision Maker by the EMT member indicated at 2.  In addition, any 
additional forms have been completed and signed off as required at 1. 
 

 
Lead Officer Name: 
Greg Fell 

Job Title:  
Director of Public Health 

 
Date:  24

th
 October 2018 
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1. PROPOSAL  
  
1.1 The Director of Public Health has a statutory duty to produce an annual report 

on the health of the local population. This year’s report (attached) focuses on 
the relationship between health, work and the economy. It considers how good 
work and inclusive economy can make a significant contribution to improvement 
in Sheffield’s health and wellbeing and how, in turn, good health represents a 
key requirement for future prosperity. 
 

1.2 The first section of the report considers the economic case for a healthy 
workforce as well as setting out the reasons why good work is good for our 
health. The second section looks at why current economic structures aren’t 
working for most people and how this impacts on our health and wellbeing. The 
final section of the report then focuses on how we can all benefit from an 
inclusive economy and the importance of the City’s anchor institutions in making 
this a reality. 

 
1.3 The report makes three recommendations: 

 

 Sheffield City Council, Sheffield City Partnership and Sheffield City 
Region should align and embed action into their economic strategies to 
enable and encourage all local employers to recognise their role in 
providing good work and ensuring that the most disadvantaged in our 
society are not left behind in their ambitions. Practical examples of this 
might include all organisations working towards implementing the fair 
employer charter, paying the foundation living wage and being ethical 
procurers 
 

 Sheffield City Partnership, as part of developing a strategy for an 
inclusive economy, should consider how best to use the resources 
currently available to the City, to incentivise implementation of the 
strategy; and 

 

 Sheffield City Partnership should facilitate the public, private and 
voluntary anchor institutions of Sheffield to develop a collective strategy 
to secure and progress their contribution to an inclusive economy, 
underpinned by supportive strategies for each sector. 

 
1.4 The report will be presented to full Council on 9th January 2019 and is available 

on the Council’s website here:  
http://www.sheffield.gov.uk/home/public-health/director-public-health.html 

 

2. HOW DOES THIS DECISION CONTRIBUTE ? 
  
2.1 The report of the Director of Public Health contributes directly to the Council’s 

priority of Better Health and Wellbeing. 
  
3. HAS THERE BEEN ANY CONSULTATION? 
  
3.1 There is no requirement for consultation. 

  
4. RISK ANALYSIS AND IMPLICATIONS OF THE DECISION 
  

Page 7

http://www.sheffield.gov.uk/home/public-health/director-public-health.html


Page 4 of 4 

4.1 Equality of Opportunity Implications 
  
4.1.1 The report focuses on those groups of the population who are most likely to 

experience poor health and wellbeing and most likely to benefit from 
improvement. 

  
4.2 Financial and Commercial Implications 
  
4.2.1 There are no financial or commercial implications arising from this report. If 

there is a need for any further executive decision consequent from the Director 
of Public Health’s recommendations the implications will be addressed in that 
executive report. 

  
4.3 Legal Implications 
  
4.3.1 The Health and Social Care Act 2012 made amendments relating to public 

health, including the requirement that a local authority appoint a Director of 
Public Health, to the National Health Service Act 2006. Under section 73B of 
the 2006 Act the Director of Public Health has a duty to prepare an annual 
report on the health of people in the area and the Council has a duty to publish 
the report. 

  
4.3.2 There are no other legal implications arising from this report. If there is a need 

for any further executive decision consequent from the Director of Public 
Health’s recommendations the implications will be addressed in that executive 
report. 

  
4.4 Other Implications 
  
4.4.1 The report focuses on the key priorities and actions needed to improve the 

health and wellbeing of the local population. 
  
5. ALTERNATIVE OPTIONS CONSIDERED 
  
5.1 Analysis undertaken for the State of Sheffield report (2018) and intelligence 

derived from the Joint Strategic Needs Assessment (JSNA) was used to identify 
the focus and priorities for the report. 

 
  
6. REASONS FOR RECOMMENDATIONS 
  
6.1 It is good practice for DPH reports to contain recommendations aimed at 

improving the health of the local population, addressed to a number of partners 
and stakeholders as required. This year’s report includes three such 
recommendations (see section 1.3 above). 
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